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 CONTACT INFORMATION

If you have any questions 
about this report, please 
contact the Clery Center at 
info@clerycenter.org or by 
calling (484) 580-8754. 

Dear Colleague, 
On behalf of the Clery Center for Security 

On Campus and the Victim Rights Law 
Center (VRLC), thank you for joining us for 
Intersection in Compliance!  We were thrilled 
to spend the two days learning, collaboration, 
and sharing with you and your colleagues. 

The past three years have been transformative 
in the landscape of campus safety, higher 

education, and violence prevention. April 2011’s “Dear 
Colleague Letter” emphasized colleges and universities’ 
responsibility under Title IX to prevent, address, and respond 
to sexual harassment and violence on campus. Last year, 
President Obama signed the Violence Against Women Act 
(VAWA) Amendments to the Jeanne Clery Act, expanding 
the groundbreaking 1990 federal law to include dating 
violence, domestic violence, and stalking.

Beyond policy, survivors have bravely led a national 
conversation about sexual violence on campus, challenging 
institutions and communities to be more proactive in their 
efforts to prevent and respond to sexual assault on campus. 

We were honored to have such varied and distinguished 
presenters throughout our conference, including keynote 
speakers and student activists, representatives from the U>S 
Department of Education and NASPA, thought-leaders from 
organizations like Men Can Stop Rape, among others.

Thank you again for being part of this exciting event! We 
hope you found the programming as enlightening as we 
did, and found the information useful and practical for your 
campus communities. Thank you for all that you do to make 
our nation’s institutions a safer place. 
Gratefully,

Alison G. Kiss, MS    Stacy Malone, Esq.
Executive Director  Executive Director
Clery Center   Victim Rights Law Center



The Clery Center for Security On Campus (Clery Center)  
and the Victim Rights Law Center (VRLC) hosted the 
Intersections in Compliance conference on October 13-14, 
2014, in Philadelphia, PA. Over 150 participants gathered to 
gain a better understanding of how Title IX and the Jeanne 
Clery Act intersect and as well as to discuss promising 
practices in violence prevention and response.

The landscape of higher education campus safety and 
violence prevention has transformed in the past three years. 
The Department of Education’s 2011 “Dear Colleague 
Letter” emphasized colleges’ and universities’ responsibility 
under Title IX to prevent, address, and respond to sexual harassment and violence 
on campus. Last year, President Obama signed the Violence Against Women 
Reauthorization Act (VAWA), which amended the Clery Act, expanding the 
groundbreaking 1990 federal law to include dating violence, domestic violence, 
and stalking. Beyond policy, student survivors have bravely led a national 
conversation about sexual violence on campus, challenging institutions and 
communities to be more proactive in their efforts to prevent and respond to 
sexual assault on campus. 

The Intersections conference brought together voices from government officials, 
victim advocates, higher education professionals, students, survivor-activists, 
and experts. In addition to the days’ presentations, the Clery Center and the VRLC conducted roundtable activities 
with a small group of training participants to identify challenges practitioners face and discuss effective practices. 
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ROUNDTABLE

BY THE

NUMBERS:

PARTICIPANTS

52%
SUBURBAN SCHOOLS 

(Urban schools 
represented 33%, and 

rural schools 15%)

SMALL UNIVERSITIES 
(Self-identified as 
enrollment under 10,000 
students)

75%29%
TITLE IX COORDINATORS 
(Also represented: campus 
police, student affairs, 
victim services, & Clery 
compliance officers) 75%

PRIVATE UNIVERSITIES 
(Evenly split between 
religious/non-religious; 25% 
were public universities). 



VIOLENCE ON CAMPUS

A C T
C L E R YT H E T I T L E

I X
The Clery Act requires colleges and universities to 
disclose information about crime occurring on and 
around their campuses as well as to have specific 
campus safety and security-related policies and 
procedures in place. The 2013 Violence Against 
Women Reauthorization Act amended the Clery Act to 
expand the rights of campus survivors of sexual assault, 
domestic violence, dating violence, and stalking. These 
amendments also create new requirements related to 
institutions’ prevention and response efforts.

Title IX is a civil rights law that focuses on prohibiting 
discrimination on the basis of gender in education 
programs and activities in primary, secondary, and 
postsecondary institutions. Recent guidance from the 
U.S. Department of Education’s Office for Civil Rights 
(OCR) clarifies that sexual violence is a form of sex 
discrimination; therefore, colleges and universities 
have specific responsibilities for addressing sexual 
harassment, sexual assault, and other gender-based 
forms of violence.

20 - 25% of college women 
will experience an attempted 
or completed sexual assault

3x Women ages 16 - 24 experience the highest rate of 
dating violence, at almost triple the national average

The first three months of  a student’s college career 
are when he or she is most likely to become a victim 
of a campus crime. 

80%

3

of campus stalking
victims knew their stalker. 

Learn more: clerycenter.org Learn more: xxxxxx



INTERSECTIONS BETWEEN CLERY & TITLE IX

Colleges and universities must comply with both 
the Clery Act and Title IX and there are many 
intersections between the two laws. Detailed 
information on these intersections can be found on 
the White House Task Force to Protect Students from 
Sexual Assault’s website, www.notalone.gov. You can 
also use the Task Force’s helpful intersections chart 
to navigate these crossroads. Here are a few specific 
areas in which Title IX and Clery intersect:

REPORTING SEXUAL VIOLENCE
Under both laws, certain individuals have reporting responsibilities when 
they become aware that sexual violence has occurred. Those responsible 
for reporting under Title IX are referred to as “responsible employees” 
and those required to report under the Clery Act are “campus security 
authorities.” 

GEOGRAPHY
Title IX reporting requirements connect back to the school’s educational 
programs and activities and, for cases that occur off-campus, the 
consideration that off-campus incidents could still create a hostile 
environment on-campus. Clery Act reporting is tied to what is known as 
“Clery Geography,” which includes on-campus buildings and property, 
public property within or immediately adjacent to the campus, and non-
campus buildings and property owned or controlled by the institution and used for educational purposes, or 
those that are owned or controlled by a student organization officially recognized by the institution.

CONFIDENTIALITY
Under the Clery Act and Title IX, pastoral and professional counselors are exempt from reporting, although 
they are able to share non-personally identifiable information if the survivor wishes to share the information 
and there is a voluntary confidential reporting policy at the institution. Under Title IX, institutions can also 
designate other individuals on campus, such as advocates that do not have privilege within their state, as 
confidential; however, these reporters must share non-personally identifiable information for the purposes of 
Clery.

NOTIFICATION OF THE OUTCOME OF A SEXUAL VIOLENCE COMPLAINT
Under both Title IX and the Clery Act, an institution must provide information in writing to both the 
complainant and the respondent about the outcome of a sexual violence complaint. This information must also 
include the sanctions imposed.
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CONFERENCE PRESENTATIONS

KEYNOTES
Activism Without Anger | Lilly Jay
Student, Amherst College

Beyond Basic Compliance: What It Takes to End 
Campus Rape | Annie Clark & Andrea Pino 
Co-Founders, End Rape On Campus 

PRESENTATIONS
Confidential Reporting & Campus Safety Risk: 
Understanding & Implementing Your Campus 
Response Process | Lindy Aldrich, Esq., & Amanda 
Walsh, Esq.,
Victim Rights Law Center

Violence Against Women Act (VAWA) Amendments 
to the Clery Act: Policy to Practice | James Moore, III 
U.S. Department of Education

Engaging Campus Men in Prevention through 
Healthy Masculinity | Neil Irvin & Patrick McGann, 
Ph.D. 
Men Can Stop Rape

Recognizing & Responding to Stalking on Campus | 
Michelle Garcia, MPP
Stalking Resource Center

Investigating Title IX Complaints: A Firm 
Foundation & Areas of Competency | Jeremy Inabinet, 
M.Ed.
University of Chicago

One is the Loneliest Number: Creating Community 
Partnerships to Enhance Campus Victim Response | 
Althea Hart
Mississippi Coalition Against Sexual Assault

Generational Profiles’ Impact on Cultural 
Competency & Service Delivery | Tracy D. Wright
North Carolina Coalition Against Sexual Assault

Hostile Environment: Defining, Preventing & 
Remedying Retaliation | Amanda Walsh, Esq.
Victim Rights Law Center
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CONFERENCE PRESENTATIONS

PANEL DISCUSSIONS 
VAWA Amendments to the Clery Act: Policy 
to Practice | Alison Kiss, MS, Clery Center 
(facilitator); Tricia Bent-Goodley, Ph.D., MSQ, 
LICSW, Howard University; James Moore, III, U.S. 
Department of Education; Kiersten White, Ed.D., 
Saint Joseph’s University; Mitchell Yanak, University of 
Pennsylvania  

Intersections Between & Implementation of the 
Clery Act & Title IX | Abigail Boyer, Clery Center 
(Facilitator); Lindy Aldrich, Esq., VRLC; Nancy Chi 
Cantalupo, Esq., NASPA; Alison Kiss, Clery Center; 
James Moore III, U.S. Department of Education; 
Amanda Walsh, Esq., VRLC

ROUNDTABLE QUESTIONS
Ongoing Training & Education
•	 What individuals or departments provide education 

and training to faculty and staff on your campus?
•	 What methods of education and training to you use 

with faculty and staff?
•	 How do you train campus security authorities and 

responsible employees? Please describe if you train 
them together or separately.

•	 What individuals or departments provide education 
and training to students on your campus?

•	 Please list examples of programs and campaigns your 
institution offers for students, faculty and staff.

Confidentiality
•	 What is your institution’s biggest challenge in 

addressing confidentiality and privacy concerns on 
your campus?

•	 Please identify one practice that has been most useful 
to you in addressing confidentiality and privacy 
concerns on your campus.

Building Successful Partnerships
•	 What departments are involved in Clery and Title IX 

compliance on your campus?
•	 What  is your institutions biggest challenge in building 

or fostering on- and off-campus relationships on your 
campus?

•	 Please identify one practice that has been most useful 
in building or fostering on and off campus relationships 
on your campus.
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ROUNDTABLE: ONGOING EDUCATION

WHO PLAYS A ROLE IN PROVIDING EDUCATION AND TRAINING TO FACULTY/STAFF?

COUNSELORS
LEGAL 
COUNSEL

OFFICE OF
EQUITY

TITLE IX 
COORDINATOR

STUDENT 
CONDUCT

VICTIM 
PREVENTION 
ADVOCATE

DEAN OF 
STUDENT’S OFFICE

HUMAN
 RESOURCES

STUDENT 
AFFAIRS

WOMEN’S
CENTER

COMMUNITY
ORGANIZATIONS

STUDENT
HOUSING

HEALTH & 
WELLNESS CENTER

STUDENT LIFE

CSA’s Faculty/Staff Responsible Employees

“Trained with responsible 
employees, in-person”

Trained every summer, on a 
voluntary basis

“Done in person, but separate 
from CSAs”

“Trained separately from 
responsible employees, using 
in-person training or training 
modules online”

“Annual in-person training for 
Clery, reminders throughout the 
year via email”

“Trained separately from CSA’s, 
using in-person and online 
modules”

“Same assignments used; some 
trainings done with responsible 
employees, some separately”

“New employees trained together 
(CSAs/responsible employees); 
new faculty separately.”

“Trained with CSA’s, using a 
combination of online and face-to-
face”

“All trained together; mix of online 
and in-person”

“One, 15-hour anti-violence 
advocates’ training”

WHAT METHODS ARE USED TO TRAIN FACULTY AND STAFF ON YOUR CAMPUS?
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DEAN 
OF STUDENTS

OFFICE OF
DIVERSITY & 
EQUITY

OUTSIDE
SOURCES

RESIDENCE
LIFE

RESIDENCE
ASSISTANTS

WOMEN’S  
CENTER

VICTIM 
ADVOCATES

STUDENT  
GROUPS

PUBLIC SAFETY

ATHLETICS

PEER
MENTORS

WHO PLAYS A ROLE IN PROVIDING EDUCATION AND TRAINING TO STUDENTS?

HEALTH  
CENTER

TITLE IX  
COORDINATOR

CENTER FOR 
FAITH & 
SPIRITUALITY

ROUNDTABLE: ONGOING EDUCATION

Workshops Awareness Events & Campaigns Online Education
“Equity workshops, open to 
faculty/staff”

“Sexual assault prevention/
education - special events, 
t-shirts...”

“Gender-based violence website”

“Bystander programs” “Green Dot programs” “Know Your IX”
“Liaison training to advocate of-
fice”

“Take Back the Night” “PAVE - Promoting Awareness, 
Victim Empowerment”

“TA/RA training” “Clothes Line Project” “Active Minds”
“Internships” “Community organizations provide 

training (RCC)”
“Mens’ Group - 1 in 4”
“LGBTQ Programming”
“Office of Student Engagement - 
Non-Alcoholic Events”
“Sports team eligibility sanctions”
“Safety Week”
“Sexual Assault Awareness Month”
“Domestic Violence Awareness 
Month”
“Consent campaigns”
“Break the Cycle”
“Jane Doe Project”

WHAT ARE SOME EXAMPLES OF PREVENTION AND EDUCATION PROGRAMS YOU USE?
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ROUNDTABLE : ONGOING EDUCATION

USE A MULTI-LAYERED APPROACH
Participants at the Intersections conference listed a number 
of different types of programs and strategies that they utilize 
throughout the year. This is in line with promising practices for 
prevention. In fact, a recent review conducted by the Centers for 
Disease Control and Prevention on sexual violence prevention 
programs highlighted the need for multiple approaches to 
prevention as well as ongoing education. The National Sexual 
Violence Resource Center’s key findings report emphasized that 
“there is substantial research evidence that effective prevention 
strategies are comprehensive, appropriately-timed, culturally 
relevant, and theory-driven; they utilize varied teaching methods 
and well-trained staff; they foster positive relationships; and they 
are long enough (or have ‘sufficient dose’) to create meaningful 
and lasting change” (National Sexual Violence Resource Center, 
2014).

Two free webinars presented by the Clery Center, “Prevention 
in Practice: Strategies for Campus Partners” and “Beyond 
Orientation: Building a Prevention Calendar at a College 
or University” provide further examples of how individuals 
can effectively integrate this practice at their own colleges or 
universities.

WORK WITH ON -  CAMPUS & COMMUNITY PARTNERS
In developing training, there may be partners within the campus 
and community that can help you improve or enhance programs 
offered. On-campus and off-campus partners can often provide 
additional expertise and services and supplement campus 
programs. 

Local, state, and national victim service organizations may have 
existing programs that address specific training challenges and 
needs. Consider departments that may not already be involved in 
training, but could be of assistance. An IT department might offer 
suggestions on how to better integrate technology into prevention 
education. Individuals on campus with a research background 
may have suggestions for how to evaluate existing programs and 
use that information to build additional strategies and programs.

ONGOING EDUCATION RECOMMENDATIONS

9



COORDINATE TRAINING APPROACHES
Although training and education can occur within multiple 
departments on campus, there is often a gap in understanding 
between departments about what training is offered and how each 
program communicates about issues like sexual assault, domestic 
violence, dating violence, and stalking. 

Although different programs may have alternate styles of 
connecting with students, faculty, and staff, it’s important that 
information is consistent and is not presented in a vacuum. For 
example, some participants mentioned that responsible employees 
and campus security authorities are trained together; others 
said that, at their institutions, they train each group separately 
(see more, table, p.8). Regardless of which approach is used, the 
campus should have a clear reporting process that considers both 
Clery and Title IX requirements and should be able to address any 
questions and concerns that may arise throughout this training. 
Individuals who are both responsible employees and campus 
security authorities will want straightforward information on 
where information should go and how they can best fulfill both 
requirements. Establishing consistent reporting forms and 
structures also helps build consistency on the campus.

CONNECT WITH EXISTING RESOURCES
As colleges and universities build programs, they can 
connect with free resources that can help them get a 
sense of what other campuses  are doing and promising 
practices related to prevention education and training: 

•	 National Sexual Violence Resource Center Bystander 
Intervention Resources: In addition to general information 
about bystander intervention, this page offers specific examples 
of campaigns and programs that are used at institutions. 

•	 NotAlone.gov Prevention Resources: The resources on 
NotAlone.gov provide information on campus readiness, 
bystander intervention strategies, and how to develop a 
strategic plan for prevention.

ONGOING EDUCATION RECOMMENDATIONS

ROUNDTABLE : ONGOING EDUCATION 10



ROUNDTABLE: CONFIDENTIALITY

CONFIDENTIALITY
Throughout the Intersections in Compliance conference, 
participants expressed concerns about how to maintain the 
confidentiality while still meeting their obligations under 
federal law. 

Participants’ responses regarding confidentiality are in 
line with concerns expressed by colleges and universities 
nationally. It is critical that institutions have confidential 
resources and that they accurately communicate what types 
of resources are available on and off campus.

CONFIDENTIALITY RECOMMENDATIONS

IMPLEMENT CLEAR REPORTING STRUCTURES
Participants expressed concerns regarding complex or 
confusing campus processes that can hinder access to 
confidential resources. One Clery Act requirement is 
that institutions must have written information about 
rights and options for victims of sexual assault, domestic 
violence, dating violence, and stalking. Institutions can 
use the development of these materials as an opportunity 
to consider how both confidential and non-confidential resources are 
communicated to the campus community and to create consistency in how 
these resources are presented and shared. When designing this resource, think 
about clarity, readability, and accessibility. Regardless of to whom a report is 
made, will the person reporting have access to this document? Does it clearly 
express whom to contact in order to make a report or access accommodations? 
Does it outline which resources are confidential and which are not? Having a 
document that serves this purpose can also help address concerns regarding 
whether the campus community is aware of these resources and can access 
them. Ultimately, the development of these resources can also help institutions 
revisit how well they understand their own processes and whether any roles 
and structures need to be reexamined or altered. 

It’s also helpful to consider whether there are additional individuals or departments that can provide their own 
unique knowledge and expertise. An institution’s marketing/communications department may have ideas for 
visually engaging ways to present the information. There may be alumni that could support this process or 
students that could work with the campus to help organize and design the document or provide feedback on how 
to make it most effective.
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PROVIDE TRAINING
Some participants shared concerns about how responsible employees respond to disclosures and how their 
responsibilities are communicated to the person reporting the offense, whether it’s a survivor, a friend, or another 
member of the campus community. Responsible employees and campus security authorities are often individuals 
who may not regularly respond to disclosures, but need to know how to respond if and when they do receive one. 
After all, if a survivor trusts them enough to share his or her story, it’s important the individual feels prepared to 
respond and is empowered within that role. In order for this to be possible, those required to report should be 
trained not only on what their legal requirements are, but on how to respond: appropriate things to say, how to 
sensitively disclose their reporting requirements, how to communicate resources and options, and ultimately how 
to connect with the individuals and departments on campus who are best equipped to help the survivor. 

A recent Clery Center webinar, “Supporting Survivors of Abuse and Assault,” provides a basic foundation of the 
impact of trauma and the critical role response plays during a disclosure. The strategies listed above are useful to 
incorporate into a training that highlights not only requirements as responsible employees and campus security 
authorities, but also practical strategies for responding appropriately to a disclosure.

GET FEEDBACK
In addressing confidentiality concerns, many participants stressed the importance of engaging members of the 
campus community to find out what’s working and what isn’t. Getting feedback, whether through focus groups, 
surveys, or one-on-one conversations can also result in more solutions. Through these channels, campus community 
members can communicate their perceptions of problems, communicate, and offer ideas for addressing them. 
These conversations can lead to new partnerships or strategies for sharing information with the campus. 

COUNSELORS

WALK-UP 
COUNSELING
SERVICES

FOCUS GROUPS

SOCIAL 
MEDIA

CAMPUS 
PARTNER 
MEETINGS

ONE-PAGERS

ANONYMOUS 
REPORTING 

TO POLICE

UPDATING WEB
PRESENCE

PEER-TO-PEER
TRAINING

CONFIDENTIAL
ADVOCACY

OFFICE

WOMEN’S 
CENTER

HEALTH & 
WELLNESS CENTER

AWARENESS 
CAMPAIGN

WHAT RESOURCES DOES YOUR CAMPUS USE TO ADDRESS PRIVACY CONCERNS?

ROUNDTABLE: CONFIDENTIALITY 12



ROUNDTABLE: CONFIDENTIALITY

Culture Training & Awareness Reporting Structure 

“Gossip factor between staff; 
sometimes we try to keep so 
private that groups get filled in 
with gossip”

“Getting everyone to understand 
reporting requirements”

“Adding a level of transparency”

“People think others can’t be 
confidential”

“Advertising victim advocacy and 
being a one-person office”

“Complicated process - students 
don’t know where to go to remain 
confidential”

“New positions take time to be 
trusted by students [for reporting]”

“Responsible employees not 
prefacing disclosure or referring to 
confidentiality”

“Public safety and residence 
life are separate and under 
supervision”

“Others know that if you mention 
a student, you don’t have to 
mention details and they assume 
the worst”

“Lack of resources” “FERPA”

“Small campus concerns and 
obviously timely warning 
connections”

“Students assume that 
confidentiality is a sign of inaction”

“Deciding who ‘has’ confidentiality

“Campus culture - fear of 
retaliation”

“Students assume that divulging 
information means investigation of 
all aspects of their lives”

“Reporting structures are conflicts 
of interest present with multiple 
roles”

“Social stigma prevents disclosures 
- seen with diverse groups, such as 
male survivors”

“Not having students respond for 
advocacy”

“Where resources are located” 

“Getting faculty on board” “Process being started 
inadvertently”

“Maintaining positive relationships 
with complainants & respondents”

“Old state penal codes that 
challenge eligibility for 
confidentiality”

“No confidentiality within police 
department”
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WHAT ARE SOME CHALLENGES TO CONFIDENTIALITY ON YOUR CAMPUS?



Participants noted several challenges in fostering on- and off-campus relationships, including:

•	 “…[Making] sure that the correct stakeholders are at the table at the right time”
•	 “Checking to make sure everyone is on the same page”
•	 “Education of local authorities”
•	 “Historical beliefs”
•	 “Media relationships”
•	 “On campus lack of awareness and collaboration”
•	 “Difficulty with faculty buy-in”
•	 “Getting everyone to come to the table”
•	 “Some departments in silos”
•	 “Communication – not all administrators understand the issues”

COMMUNITY
STANDARDS

EQUITY &
DIVERSITY

STUDENT
AFFAIRS

PROVOST

PUBIC 
SAFETY

VP 
ACADEMIC 
AFFAIRS

LEGAL COUNSEL

RESIDENCE LIFE

HUMAN
RESOURCES

STUDENT LIFE

FINANCIAL
SERVICES

PRESIDENT’S
OFFICE

RISK ASSISTANCE

EXECUTIVE
VICE CHANCELLOR

WHAT DEPARTMENTS ARE INVOLVED IN COMPLIANCE ON YOUR CAMPUS?

COLLABORATION 
Contrary to common perceptions, the primary challenge participants 
shared in building partnerships was less about the complexities of dealing 
with issues like sexual assault, domestic violence, dating violence, and 
stalking, and more connected to organizational dynamics. 

While sometimes challenging, creating effective systems for collaboration 
can help campuses provide better systems to support students, faculty, 
and staff who come forward to report gender-based violence.
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ROUNDTABLE: COLLABORATION 15
WHAT ARE SOME BEST PRACTICES FOR INCREASING COLLABORATION? 

BUILDING SUCCESSFUL PARTNERSHIPS -  RECOMMENDATIONS

DEVELOP A MULTIDISCIPLINARY TEAM
As participants mentioned, a team with representatives from different departments and organizations can 
best ensure that an institution has a coordinated response to incidents and patterns of gender-based violence. 
In addition to staying up-to-date regarding specific cases, a multidisciplinary team also allows the campus 
to identify and address problems before they exist. Practitioners recommended case studies and table top 
exercises to walk through how a team would respond to different scenarios and identify where policies and 
processes may need improvement before working through a similar case with an actual victim. Ultimately, 
coordination between departments improves the quality of services a survivor can access and helps create 
a system that is supportive, responsive, and trauma-informed, rather than one of dysfunction that could 
potentially cause more harm. The Clery Center’s Toolkit to Build Collaboration provides a structure for 
identifying what individuals should be at the table and how to build coordination among campus partners. 

RECOGNIZE - AND HONOR - DIFFERENCES
Each department may have a different perspective on how to approach a certain problem or issue, but, as one 
roundtable acknowledged, everyone working on a multidisciplinary team is “working towards the same cause.” 
Multidisciplinary teams should acknowledge their unique lenses and find the strengths in each approach. Teams 
should examine where individual roles intersect and should clarify  responsibilities in campus response. Ultimately, 
participants emphasized face-to-face, open communication and respect for all campus partners as necessary for 
collaboration.

Communication Training & Audits

“Meeting in person” “Practices/rehearsals of ‘what if’ - table top 
exercises”

“Knowing your partners” “CCR (coordinated community response team)”

“Priority - comes from the top down” “Meeting and networking at conferences”

“Transparency” “Consultant facilitated best practices”

“Working towards the same cause” “Independent audit involving all departments

“Valuing all opinions”

“Collaboration”

“Good communication and marketing information”

“Phone calls to different departments”

“Sit down, face-to-face meetings”

“Open up the conversation”



CONCLUSION

The Clery Center and the Victim Rights Law Center are 
grateful to the participants who provided thoughtful 
feedback on the challenges and opportunities in addressing 
sexual assault, domestic violence, dating violence, and 
stalking on campus. 

Their responses provided key insights in prevention of and 
response to these crimes and ideas for building programs, 
resources, and relationships. 

At the Intersections conference, presenters talked about 
how compliance is the floor - it is the foundation for the 
programs, policies, and resources all colleges and universities must have in place 
under federal law. The ultimate goal, though, is to reach for the ceiling – going 
above and beyond to find innovative ways to engage the campus community, 
break down silos that impede effective partnerships, and build on existing 
strengths. 

The only way to do this is through continued dialogue, recognition of 
accomplishments, and a firm commitment to building healthy and safe campus 
communities.

REFERENCES & ADDITIONAL RESOURCES
1. NotAlone.gov
2. Final Regulations - VAWA Amendments
3. OCR Guidance re: Title IX
4. Webinars (Clery Center) 
5. AAUP Report - Campus Sexual Assault 

16


